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Accessing Articles
The following abstracts are taken from a selection of recently published articles. If the article is available electronically, there will be a blue link in the abstract.  Press CTRL and click to open the link.  You will need to be registered for NHS Athens (see below) to be able to access the full text. If the full text is not available electronically, we should be able to obtain the document through our document supply services. Please fill in the pre-populated form or contact the library using the details below. 

LibKey Nomad is the new platform we are using to access articles. To activate on any Trust PC, click the jigsaw icon at the end of your web browser bar (Edge or Chrome) and highlight LibKey Nomad. Select East Cheshire as your institution (you only have to do this once).

NHS OpenAthens passwords allow you to download the full text of articles, where the Trust has a subscription. These are noted at the end of an abstract. To register for a free NHS Athens account please log on to: https://openathens.nice.org.uk. For help registering and using NHS Athens accounts, please get in touch.

Library & Knowledge Service
We are based in the LE&D Hub, 1st floor, New Alderley House and are staffed from 8.30am to 4.30pm Monday to Friday. 24-hour access is available, just swipe in with your Trust ID badge. You can issue and return books using the self -service kiosk, access the PCs and study facilities.

Contact us:
General library enquiries: telephone - 01625 66 1362 or email - ecn-tr.StaffLibrary@nhs.net 
Holly Cook, Clinical Librarian: telephone – 01625 66 3398 or email - holly.cook3@nhs.net 
Further information on library services and contacts:  www.eastcheshirenhslibrary.net 

Feedback and requests for additional evidence searches
We welcome your feedback on this bulletin: https://forms.gle/fUcDvQnA2d48wrWs8. This is completely anonymous and will only take a couple of minutes.

Other services to help you keep up-to-date: www.eastcheshirenhslibrary.net/keep-up-to-date.html.  
Please contact Holly if you would like more information, or further evidence searches: holly.cook3@nhs.net.  
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[bookmark: _Toc1899639084]People Management
[bookmark: _Toc1636796774]Innovation and exhaustion
Source: Creativity and Innovation Management
In a nutshell: In this study a team of researchers, led by Mercedes Segarra-Ciprés from Jaume the First University in Spain, investigated the effects of innovative work behaviour on job performance and employee wellbeing. They studied 476 workers across 146 R&D departments and found that its benefits included enhanced job performance and increased work engagement. However, constant innovation also increased the risk of work exhaustion.
You can read the abstract of this article at
https://doi.org/10.1111/caim.70060 

[bookmark: _Toc417264645]Standardization and happiness
Source: The International Journal of Human Resource Management
In a nutshell:  In this study Meng-Long Huo from Adelaide University and Yoshio Yanadori from Waseda University in Tokyo studied 333 workers and found that process standardization was “positively and indirectly related to employee thriving through perceived task mastery.” This relationship was stronger when pay for performance was higher.
You can read the abstract of this article at
https://doi.org/10.1080/09585192.2026.2666692 

[bookmark: _Toc1419639585]When looking for meaning means working gets worse
Source: Journal of Management Studies
In a nutshell: In this study a team of researchers – led by Marius van Dijke from Erasmus University - investigated the dark side of people’s search for meaning at work. They carried out three studies and found that “organization members' search for meaning at work strengthens behavioural alignment with unethical leader conduct and thereby amplifies the trickle-down of unethical leader behaviour from higher-level managers through lower-level managers to employees.” However, this effect occurs “only when behavioural alignment is perceived as organizationally validated.”
You can read the abstract of this article at
https://doi.org/10.1111/joms.70111 

[bookmark: _Toc146854995]Organizational or professional commitment. Which is better for creativity?
Source: The International Journal of Human Resource Management
In a nutshell:  In business, ambidexterity means balancing creativity and the bottom line, a topic explored in this study by Sun Young Sung from Nanjing University in Korea and Jin Nam Choi from Seoul National University. They found that leaders’ organizational commitment (to the bottom line) hindered team creativity through “increased knowledge exploitation,” whereas leaders’ professional commitment had a positive effect on team creativity by enhancing knowledge exploration.
You can read the abstract of this article at
https://doi.org/10.1080/09585192.2026.2671414 

[bookmark: _Toc2007706773]Does litter-picking tidy-up war crimes?
Source: Journal of Management Studies
In a nutshell: Corporate social responsibility (CSR) can only get you so far, but how do tokenistic CSR initiatives affect the people who work for the organizations concerned? That was what a team of researchers - led by Jintao Lu from Wangdong University in China – investigated in this study. They found that when organizations were perceived to be engaging in CSR from self-serving motives this led to “heightened moral disengagement,” and symbolic CSR behaviour alongside diminished moral ownership. However psychological empowerment weakened the relationship between perceived opportunism and moral disengagement.
You can read the abstract of this article at
https://doi.org/10.1111/joms.70117 
[bookmark: _Toc587982422]Recruitment and Retention
[bookmark: _Toc1977067243]Helping autistic people into the workforce
Source: New Horizons in Adult Education and Human Resource Development
In a nutshell: In this study Hyung Joon Yoon from Pennsylvania State University led a team of researchers investigating the effectiveness of Employment Works Canada, a career-development programme offered to autistic people that uses “an ecosystem approach to increase their employment opportunities.” The researchers found that three months after the programme had finished employment rates had risen from 14% to 38% and there were also positive changes in participants’ wellbeing, life skills, hopefulness, “self-clarity,” goal setting and planning, implementing, and adopting. 
You can read the abstract of this article at
https://doi.org/10.1177/19394225251409523 

[bookmark: _Toc162875327]Is AI really going to do us all out of a job?
Source: Sustainability
In a nutshell: In this study a team of researchers, led by Carlos Rouco from Lusófono University in Portugal, reviewed the evidence on AI and the labour market. They found that “AI can support inclusion through assistive technologies and improved matching, but it can also exacerbate occupational polarization, digital exclusion, and discriminatory outcomes when models are trained on biased data or deployed without transparency and accountability. Outcomes depend on complementary organizational practices, workers’ access to skills, and the regulatory environment.”
You can read the whole of this article at
https://doi.org/10.3390/su18083939   

[bookmark: _Toc1051392182]Embedded or embalmed?
Source: Journal of Organizational Behaviour
In a nutshell: In this study Young-Kook Moon from Radford University in the US led a team of researchers investigating the effects of job embeddedness. They combined 133 sample of people from 122 different studies including a total of 51,833 people. They found that job embeddedness was positively associated with elements of wellbeing such as reduced burnout and increased life satisfaction. Organizational embeddedness had a stronger effect than community embeddedness on wellbeing, both inside and outside work. However, organizational embeddedness “indirectly and positively influenced voluntary turnover,” via “cross-domain wellbeing.”
You can read the abstract of this article at
https://doi.org/10.1002/job.70083 

[bookmark: _Toc1482543376]Jobseekers, wrongdoers and the blame game
Source: The International Journal of Human Resource Management
In a nutshell:  In this study Paolo Antonetti, from EDHEC Business School in France, led a team of researchers investigating how organizations’ treatment of wrongdoers affected jobseekers’ perceptions of them. 648 US jobseekers took part in the study and the researchers found that “job seekers prefer employers that are accommodative, accepting responsibility for the wrongdoing, even when a single employee is explicitly culpable,” i.e. “we got it wrong,” rather than “they’re fired now, nothing to see here.” Taking responsibility as an organization meant that jobseekers saw organizations as less manipulative which, in turn, led them to think the employer would treat them better. However, this response diminished when “the employer promises investments to improve employee performance and among job seekers with high autonomous motivation.”
You can read the abstract of this article at
https://doi.org/10.1080/09585192.2026.2666687 

[bookmark: _Toc1716692336]Reputation and Recruitment
Source: Journal of Management Studies
In a nutshell: In this study Keyan Lai and Kristina Potočnik from Edinburgh University investigated the effect of negative signals and corporate social responsibility on jobseekers’ attraction to multinational enterprises. They “conceptualized two types of crises – national security threat accusations and product failure scandals – as negative signals and examined their effects on job seekers' perceptions of attractiveness to multinational enterprises (MNEs) and their job pursuit intentions in these enterprises.” They found that both factors affected an organization’s attractiveness to potential jobseekers and that corporate social responsibility initiatives – “look we might be selling surface-to-air missiles to Russia but my God you should see the size of the pancakes at our breakfast clubs,” etc – did “not effectively counteract these negative effects.”
You can read the abstract of this article at
https://doi.org/10.1111/joms.70109 

[bookmark: _Toc347131478]In search of lost time? Top management teams and temporal alignment
Source: Journal of Management Studies
In a nutshell: “If you are depressed you are living in the past,” said Lao Tzu “if you are anxious you are living in the future. If you are at peace you are living in the present.”. In this study Shi Tang, from City University of Hong Kong, led a team of researchers investigating attitudes to time in 209 members of top-management teams in Iran. The researchers found that temporal faultlines – differences in people’s past, present, and future orientation – made differences salient which fostered the development of shared norms around time management. There was a sweet spot when it came to time-management norms with moderate levels of conformity “balancing temporal discipline and flexibility.”
You can read the abstract of this article at
https://doi.org/10.1111/joms.70113 

[bookmark: _Toc1738930178]Who gets i-deals and are they worth it anyway?
Source: Journal of Occupational and Organizational Psychology
In a nutshell: In this study Linda Duxbury from the Sprott School of Management and Michael Halinski from the Ted Rogers School of Management (both in Canada) investigated i-deals. They found that requests for flexibility i-deals were rare “and grants rare still.” Antecedents of i-deals included sex, caregiving responsibilities, and “resource constraints.” Privileged employees were more likely to be granted i-deals whereas “unionized workers and caregivers,” were more likely to be denied them. i-Deals strengthened “the path from work-role overload to work-interferes-with-family (WIF) while buffering the path from WIF to perceived stress.”
You can read the abstract of this article at
https://doi.org/10.1111/joop.70121 
[bookmark: _Toc1505767352]Wellbeing
[bookmark: _Toc628306229]Clearing the fog after Covid
Source: Brain Sciences
In a nutshell: In this study a team of researchers, led by Amy Lawson Moore from the Gibson Institute of Cognitive Research in the US, examined the effectiveness of a cognitive-training programme for people suffering from brain fog after Covid. Nine adults took part in the trial completing 45-90 hours of clinician-delivered cognitive-training exercises delivered remotely in 60-90 minute training sessions two to three times a week. The participants “achieved significant improvements in workplace self-efficacy and cognition,” following the training. “The main qualitative themes of self-reported improvement were in executive function, health and energy, daily-living activities, productivity and socio-emotional functioning.” The mean gain in IQ scores was 10.5 points.
You can read the abstract of this article at
https://doi.org/10.3390/brainsci16040410 

[bookmark: _Toc447637462]Personality and presenteeism
Source: Nursing Open
In a nutshell: In this study Joana Jost, from Bern University in Switzerland, led a team of researchers investigating the links between personality and presenteeism in a sample of 255 nurses. The researchers found that the nurses were less prone to presenteeism if a doctor had told them to stay off work. Conscientiousness, neuroticism, and being a nursing assistant with a formal education and working in a nursing home had a significant positive correlation with presenteeism.
You can read the abstract of this article at
https://doi.org/10.1016/j.jvb.2026.104248     

[bookmark: _Toc1356954067]The benefits of responsible leadership
Source: British Journal of Educational Psychology
In a nutshell: As a lifelong sufferer from hypengyophobia I’m inclined to view responsibility in the same way I approach Morris Dancing; all well and good as long as you can sit in a pub beer garden with a nice pint and watch other people grapple with it. In this study Mahmut Polatcan, from Karabuk University in Turkey, led a team of researchers studying the effects of responsible leadership on teachers’ morale. 739 teachers from 72 schools took part in the study which found that “responsible leadership is directly associated with reduced emotional exhaustion and indirectly linked to lower exhaustion through increased work meaningfulness. Moreover, among teachers with higher levels of proactive personality, responsible leadership was associated with a stronger reduction in emotional exhaustion compared to those with lower levels of proactive personality.”
You can read the abstract of this article at
https://doi.org/10.1111/bjep.70042 

[bookmark: _Toc140841440]Bullying and mental health
Source: Nurse Education Today
In a nutshell:  In this study Haiying Liu, from Tianjin Medical University in China, led a team of researchers studying the links between bullying and mental health in a sample of 489 final-year nursing students. 95.1% had experienced bullying and 83.7% of them had poor mental health. There was no direct link between bullying and poor mental health but there was an indirect line of causation which ran “bullying → role stress → clinical maladjustment → mental health”
You can read the abstract of this article at
https://doi.org/10.1016/j.nedt.2026.107158 

[bookmark: _Toc828020308]Does being proactive at work make you happier?
Source: Journal of Vocational Behaviour
In a nutshell: People often tell me I should be more proactive.  Examining the pros and cons of being proactive were a team of researchers, led by Kun Yu, from Renmin University in China who studied 195 workers and 51 supervisors. They found that workplace proactivity led to increased social capital which, in turn, led to less work interference with family life. However increased proactivity at work also led people to become more absorbed in their labours which created more work interference with family life; this relationship was weakened, however, when workers had more autonomy.
You can read the abstract of this article at
https://doi.org/10.1016/j.jvb.2026.104251     

[bookmark: _Toc723185954]Psychological safety and job satisfaction
Source: Healthcare
In a nutshell: Psychological safety is an important aspect of job satisfaction, something explored in this study from a team of researchers led by Min Xinyi, from Kyushu Institute of Technology in Japan. They studied 183 frontline caregivers and found that psychological safety was significantly associated with job satisfaction “although the effect size was modest.” Personality traits were not directly associated with job satisfaction, but agreeableness was found to increase psychological safety and neuroticism to decrease it both of which, in turn, affected job satisfaction. The communication-related aspects of psychological safety were particularly important.
You can read the abstract of this article at
https://doi.org/10.3390/healthcare14091208    

[bookmark: _Toc679479525]Burnout and anaesthesia
Source: PLoS One
In a nutshell: In this study Napasorn Sakulteera, from Mahidol University in Thailand, led a team of researchers studying burnout in a sample of 593 anaesthetists in Thailand. 262 of them were deemed as being at a high risk of burnout. The high-risk anaesthetists had significantly higher scores for neuroticism and lower scores for conscientiousness, extraversion, and agreeableness. They also had lower scores for resilience. 
You can read the abstract of this article at
https://doi.org/10.1371/journal.pone.0349336 

[bookmark: _Toc546461632]Is groping nurses’ ears the way forward?
Source: Frontiers in Human Neuroscience
In a nutshell:  In this study a team of researchers – led by Xiaoqin Li from Meizhou People’s Hospital in China – investigated the effects of auricular acupressure (ear massage) and auricular acupuncture on cognitive function in a study of 80 night-shift nurses. The researchers found that the ear massage and acupuncture did boost the nurses’ cognitive functioning.
You can read the abstract of this article at
https://doi.org/10.3389/fnhum.2025.1626528 
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